
 Info on Living Stones for Parishioners of the Holy Spirit Church 
 

In 2012 our former Bishop, Malcolm, began a process called ‘You are Living Stones’ to look at the future of the church 
in our diocese. Proposals for the future shape of our parishes and deaneries were published and many of the proposals 
have been taken through into action. Bishop Patrick has recognised that many of these proposals need to be re-examined 
as they no longer reflect the changing picture of our locality.  

 
Our deanery covers half of Nottingham and is called ‘Nottingham East’. The clergy of the deanery have started to look 
at what the future might hold and how we prepare for this. 
 
We have started to consider a few questions and put down some initial thoughts:  

• What will our deanery look like in 10 years time? What do we want our deanery to look like in 10 years time? 

• There needs to be a balance between the temporal concerns of the parish and the pastoral work. 
▪ Temporal; we need to use resources better for mission and evangelisation  
▪ Pastoral; there is a difference between mission and maintenance – keeping aspects of pastoral ministry 

going because we always have or using opportunities for mission. 

• There is a recognition of the need to prepare for and implement change. 

• Change requires a ‘vision’ of what the future may look like and/or a catalyst (or shock) to trigger that change.   

• The catalyst for change may be the likely reduction in priests in the Deanery - possibly only 8 or fewer within 2 
years compared with 9 active now. 

 

 

Current situation in Nottingham East 
The  Diocese have concluded that for the purposes of this exercise, we would only count priests engaged full-time in 
parish ministry as our parishes shouldn’t have to depend on priests who are retirees / semi retired or engaged in full-
time pastoral work in other areas such as prison chaplaincy.  
 
St Barnabas Cathedral and St Augustine’s 2 priests  2 deacons 
Good Shepherd    1  1 
Sacred Heart & Sneinton   1 
Corpus Christi and St Patrick’s  1 
Our Lady and St Edward’s   1 
Holy Spirit and Cotgrave   1   
East Leake and Keyworth   1  1 
Radcliffe on Trent    1 

      9  4 
 
 

 

Mass attendance 
 

 

 1996 1998 2000 2002 2004 2006 2008 2010 2012 2014 2016 
Cathedral +  St Augustine’s 1469 1375 1204 1070 1144 1322 1167 1150 1087 1093 1200 

Good Shepherd 969 983 936 950 877 883 915 869 876 901 910 

West Bridgford + Cotgrave 829 833 964 923 806 784 779 678 667 697 549 

Sacred Heart +  Sneinton  576 533 526 547 498 435 422 442 469 385 349 

Our Lady & St Edwards 375 364 316 303 338 324 312 295 295 301 224 

Corpus Christi +  St Patricks 572 535 566 496 338 394 350 334 385 419 370 

Radcliffe on Trent + 
Bingham 

360 328 305 309 301 301 300 302 299 216 231 

East Leake + Keyworth 369 353 378 378 365 288 288 244 219 219 186 

Deanery total 5519 5304 5195 4976 4667 4731 4533 4314 4297 4231 4019 

Nottinghamshire 9900 10656 10258 9666 9653 9671 8985 8448 7165 8180 7952 

Priests are only permitted to 
celebrate three Sunday obligation 
Masses each weekend. This 
equates to us being able to 
celebrate 27 Sunday Masses of 
obligation in the deanery parishes. 
Currently, we celebrate 31. If the 
number of priests goes down to, 
say, 8, the number of Masses would 
have to drop from 31 down to 24, a 
reduction of 7.  
 



The Holy Spirit PPC held meeting on 19th April and discussed the three questions set below; 
 

Questions to consider 
 
1. If the number of priests in the deanery is reduced so that only 24 Sunday obligation Masses 

can be celebrated each weekend, a reduction of 7 across the deanery, what will your parish 
be able to do to make this possible?  

 

The PPC have accepted that is it was a strong possibility that the Holy Spirit parish would eventually 
have only one priest. This is because at the last Living Stones consultation, it was decided that at some 
point Our Lady of Grace would be joined with Radcliffe on Trent Parish.  The PPC recognise this is likely 
to happen anyway.  
 
In the current situation, you will see that only one priest has been counted, Fr. John has been excluded 
from the numbers.  This is because Fr. John works mostly full-time as a Prison Chaplain, but now does 
cover Masses at Our lady Grace and at the Holy Spirit.  
 
 
 

2. How can the work/routine/structure of your parish be changed to allow priests to have  
a.  A full day off each week?  
b. The equivalent of a full day each week to concentrate his efforts and those of the parish on 

evangelisation and mission?  
 
 

a) The PPC recognised and agreed that priests need a full day off each week and time off so they 
can fulfil their pastoral duties effectively without feeling over-burdened or tired. Currently, both 
priests do have days off or time off, however they are both flexible as sometimes they are 
needed if it arises that a funeral is booked or they need to attend a sick call. 
 

b)  It was agreed by the PPC, that it was important for the priest to have paid 
Secretary/Administrator to deal with all the parish administration and communication, so that the 
priests can concentrate their full efforts on evangelisation and mission within the parish.   
 
 

3. What is or could your parish be doing to encourage vocations to the priesthood, diaconate, 
religious life and for service and ministry in the church?  
 
Each parish might think about prayer to support vocations, a focus on this with helping those wanting 
to become a priest. The PPC also discussed whether it would be possible one day to have women 
Deacons? The PPC thought it would be good idea.  It was agreed that encouraging vocations was 
very important. But it would be interesting to see what parishioners thought about this question. 

 
 
 
 
 
 
 
 
 
 



 Living Stones Questionnaire for Parishioners 
 
The Holy Spirit is a vibrant, active and outgoing Parish. We want to maintain our present ministries 
for many years to come. We want to encourage the young people to stay close to us and feel at 
home with us. We want to value our schools and strengthen the link with them by encouraging 
families to contribute to the Church and especially to the celebration of the sacraments. 
We want to continue to engage with the local community and the local Churches. We want to 
value and broaden our outreach, charity work and concern for social justice. 
Please respond to the questionnaire by considering how best we can do all this and more,and 
also consider the needs of our neighbouring Parishes and the Diocese. Thank you. 

 
 
Please now give your view. 
 
 

1. If the number of priests in the deanery is reduced so that only 24 Sunday obligation 
Masses can be celebrated each weekend, a reduction of 7 across the deanery, what 
will your parish be able to do to make this possible?  

 
………………………………………………………………………………………………………….. 
 
………………………………………………………………………………………………………….. 
 
………………………………………………………………………………………………………….. 
 
………………………………………………………………………………………………………….. 
 
………………………………………………………………………………………………………….. 
 
………………………………………………………………………………………………………….. 
 
 
 

2. How can the work/routine/structure of your parish be changed to allow priests to have  
a.  A full day off each week ? 
b. The equivalent of a full day each week to concentrate his efforts and those of the parish on 

evangelisation and mission?  
 
 

a. ……………………………………………………………………………………………………………. 
 
……………………………………………………………………………………………………………. 

 
            ……………………………………………………………………………………………………………. 
 
            …………………………………………………………………………………………………………… 
 
            …………………………………………………………………………………………………………… 
 
 



 
b.  ………………………………………………………………………………………………………….. 

 
…………………………………………………………………………………………………………… 
 
…………………………………………………………………………………………………………… 
 
……………………………………………………………………………………………………………. 
 
……………………………………………………………………………………………………………. 

 

 
 
 

3.What is or could your parish be doing to encourage vocations to the priesthood, diaconate, 
religious life and for service and ministry in the church?  

 
 
…………………………………………………………………………………………………………………. 
 
………………………………………………………………………………………………………………… 
 
…………………………………………………………………………………………………………………. 
 
…………………………………………………………………………………………………………………. 
 
………………………………………………………………………………………………………………..... 
 
…………………………………………………………………………………………………………………. 
 
…………………………………………………………………………………………………………………. 
 
…………………………………………………………………………………………………………………. 
 
………………………………………………………………………………………………………………..... 
 
………………………………………………………………………………………………………………….. 
 
………………………………………………………………………………………………………………….. 
 
…………………………………………………………………………………………………………………. 
 
…………………………………………………………………………………………………………………. 
 
…………………………………………………………………………………………………………………. 
 
…………………………………………………………………………………………………………………. 

 
 

Thank you.  Please return your questionnaire by Sunday 28th May to the Parish office. 


